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We work for a future
responsible and sustainable,
that we can enjoy

all generations.
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We work for a future
responsible and sustainable,

the needs of the present without compro-
mising the ability of future generations to
meet their own."

The ISO 26000 standard defines social zoso
responsibility as the “responsibility of an
organization for the impacts that its deci-
sions and activities have on society and the

environment, through ethical and transpa-
rent behavior that contributes to sustaina-
ble development.”

that we can enjoy

all generations.
According to the Brundtland Report, Sus-
tainable Development is one that "satisfies

Taking these two premises as pillars,
Maniagro Argentina works and trains,
together with respect, trust, integrity and
commitment, a favorable climate is gene-
rated in the entire organization to spread
actions in the environment in which it ope-
rates.

The SDGs recognize that initiatives to end poverty must go hand in hand with strategies that
promote economic growth and address a range of social needs, including education, health, social
protection and employment opportunities, while fighting against climate change and promoting
environmental protection.
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SUSTAINABLE ™
DEVELOPMENT %.FAL

To achieve a sustainable business model, it is
necessary to create the right working condi-
tions for it.

To transmit good habits, we must live with
good habits. And in pursuit of these premises,
we train and strive to add increasingly favor-
able conditions that generate in our daily
strategic collaborators the necessary condi-
tions to continue being a great family.
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Our organization is a family business
that grew exponentially withoutlosing
sight of its.most deeply rooted values.

WE START
AT HOME
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TO DO LIST
5l sxtrafids ko sensockén de tener un clgarriiic en la mono, agarrd otra
S m o ke free £080, por sjemplo: un l4plz, un llp, una Moneda o una pelota blando.

Capillate los dientes y disfrutd del sabor refrescante.

Recompensate por hacer tu mejor esfuerzo. Hooslo con tanta frecuencia
como corresponda pana mantener la motivacian. Planed hacer cosas diver-
tidas.

Hocd jardineria o que hoceras domésticos. Organizd o limpid &l armario, la
habitacisn o incluso todo ol sdtano. Dedicate a practicar un nuevo de-
porte o pasatiempo que disfrutes.

Posd mds tiempo en lugones pdblicos en los que no se permita fumar,

Create a smoke-free work environment is an important initiative to
promote the health and well-being of employees, as well as to comply
with regulations and policies related to tobacco.

When implementing this program it is important to have clear policies,
provide support to those who wish to quit smoking, and apply appro-

priate conseguences to ensure compllo nce. FTABACORESPONSABLE



https://www.un.org/sustainabledevelopment/health/

> Objective 3 targets (icknere)

Sport & Recreation

The company articulates with Carnerillo’s government and the local
Social and Sports Club, Santa Paula, providing the necessary materi-
als to start the pool season. Collaborating with sports clothing and
the delivery of products for healthy kits for disciplines such as soccer,
skate, marathons and walks, among others.

The benefits have a direct impact on the members of the staff's fami-
lies who enjoy bonuses and benefits, promoting well-being and recre-
ation, creating an active and healthy lifestyle.
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https://www.un.org/sustainabledevelopment/health/

GODD HEALTH
ARD WELL-BEING
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> Objective & targets (click here) Tu OUM pLEANos.
TU MOMENTO
TU DIiA LIBRE (&

Para el 2023 decretamos que el dia
del cumplearios es No Laborable.

Your day to celebrate Te regalamos tu dia,

para gue lo disfrutes como quieras
Y con quien quieras!!!

*El dio no laborable es inomovible. Por cualquier duda o consulta

Our organization's staff enjoy the birthday day, taking the day off. comunicarse con Capital Humano, Validez desde 11/2023
Every person deserves to have a special moment to celebrate and
enjoy their day in a meaningful way.

| DRS B Aiiiacr) CROPPERS®

This recognition reflects our commitment to the well-being and satis-
faction of our stoff.



https://www.un.org/sustainabledevelopment/health/
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> Objective 4 targets (cickhere)

Education & Development

We foster a supportive environment that values academic training and
provides opportunities for our employees to continue their learning.

We actively encourage our staff to finish their studies or start them, at
any level.

We articulate with institutions to offer training that promote the
obtaining of certifications and titles.



https://www.un.org/sustainabledevelopment/education/



https://www.un.org/sustainabledevelopment/gender-equality/



https://www.un.org/sustainabledevelopment/energy/
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> Objective 8 targets (iicknere)

Ethical Code and Supplier Guide

With the idea of establishing solid foundations, ethical principles and
sustainable practices in the operation and management of the com-
pany, an Ethical Code and a Supplier Guide were implemented. To be
able to articulate among peers who think, feel and do in a similar way
to Maniagro Argentina.

This clear and well-defined code of ethics establishes the expected
standards of conduct for employees and managers in terms of respect
for human rights, equality and diversity, protection of the environment,
transparency in management and the promotion of ethical business
practices.

The supplier guide, in turn, establishes criteria for the selection and
collaboration with suppliers that also share the aforementioned
values. Which strengthens synergy and mutually beneficial collabora-
tion opportunities, in addition to providing a clear basis for ethical and
sustainable decision-making in the management of the value chain
and company operations.
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ﬂromente

Se respetard la
libertad de
asociacién y el
derecho a las
negociaciones
colectivas

No habrd
discriminacién

No se empleard
mano de obra
infantil

No se permitira
un trato inhu-
mano o Severo

Las horas de
trabajo no serdn
excesivas

ARG

Las condiciones

de trabajo seranl 0
seguras e *
higiénicas

Se ard un
mlm digno

Se proporciona-
rd un trabajo
regular



https://www.un.org/sustainabledevelopment/economic-growth/



https://www.un.org/sustainabledevelopment/infrastructure-industrialization/

> Objective 10 targets (ick here)

Generating value chain

We established alliances with local, provincial and national institutions
and organizations as one more way to contribute to the reduction of
hunger and support people in vulnerable situations.

We articulate with the Federal Network of Food Banks, through its offic-
es in Rio Cuarto, Cérdoba capital and Buenos Aires, collaborating with
awareness campaigns, promotion of events and the donation of food
suitable for consumption, which for some reason, is not It can be
placed in the commercial circuit.



https://www.un.org/sustainabledevelopment/inequality/



https://www.un.org/sustainabledevelopment/cities/



https://www.un.org/sustainabledevelopment/cities/
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> Objective 12 targets (ickhere)

Carbon footprint

The company is committed to mitigating climate change, and mea-
sured its Carbon Footprint to assess its impact on greenhouse gas
emissions. The results obtained indicate the need to continue working
on reducing emissions and have lbeen positive enough for an interna-
tionally renowned bank to issue a Green Credit for the construction of
a biomass plant.

The biomass plant will be fed with compacted peanut shells in mega-
truss.

With the implementation of this biomass plant, the company will be
promoting the adoption of clean and renewable technologies, reduc-
ing its environmental impact and contributing to the mitigation of
climate change, in line with its commitment to sustainability and envi-
ronmental responsibility.



https://www.un.org/sustainabledevelopment/sustainable-consumption-production/

> Objective 13 targets (ick here)

Transport

With the desire to promote responsible measures, the company man-
aged a transport service for the transfer of personnel who do not
reside in the town. Between 77 and 80 people who previously used their
own vehicles now benefit from this service.

Approximately 25.67 cars are reduced thanks to transportation for
each day worked in the week. (Used conversion factor: 1 car every 3
people).

The company also promotes sustainable mobility by encouraging the
use of public transport, carpooling or the use of bicycles as greener
alternatives to the use of personal cars.



https://www.un.org/sustainabledevelopment/climate-change/

> Objective 13 targets (ickhere)

Forest conservation
and wetlands

Regarding the conservation of wetlands: the condition of the wetland
located in the native forest area is not altered since they are an
important carbon sink (retention of Greenhouse Gases), in addition to
favoring biological diversity.

Regarding forest conservation: the company undertakes not to prun
trees or cut down trees in compliance with Law 26,331 on Minimum
Budgets for Environmental Protection of Native Forests on leased
lands, it proceeds to make use of it knowing that there has been no
clearing since December 2015 and it undertakes to prohibit hunting
and to conserve the wild fauna and flora present in the Property.

The company adheres to compliance with Provincial Law No. 10,467 in
order to implement native forest species. Between 2 to 5%, according
to indicators and edaphoclimatic characteristics (soil and climate) of
the property and region, will be gradually afforested with tree cover.



https://www.un.org/sustainabledevelopment/climate-change/



https://www.un.org/sustainabledevelopment/biodiversity/



https://www.un.org/sustainabledevelopment/biodiversity/
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> Objective 16 targets (icknere)

Education & inclusion

We are convinced that the articulation between the company and orga-
nizations that work with people with disabilities, such as educational
institutes and sheltered workshops, is beneficial, promotes the inclusion
of people with disabilities in the workplace and contributes to the corpo-
rate social responsibility of the company.

We articulate with the General Cabrera Learning to Live Protected Work-
shop, collaborating in educational projects and product development
projects in which people with disabilities can actively participate and
contribute with their skills and knowledge.



https://www.un.org/sustainabledevelopment/peace-justice/

17 fonecons

> Objective 17 targets (cick here)

Education

Committed to supporting education, we actively promote collabora-
tion with educational, technical, agrotechnical, initial, primary and
secondary level institutions in the area.

We provide raw material to carry out projects and work related to their
training.

We believe it is essential to promote education and technical training
in our community, and collaborate with educational institutions,
contributing to their development and that of the entire population.

We assist and provide the necessary resources so that students can
acquire practical skills and apply theoretical-practical knowledge in
real projects, thus strengthening their preparation for the agrotechni-
cal field.



https://www.un.org/sustainabledevelopment/globalpartnerships/
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Comercial: Las Heras 1250. C.P 5809
General Cabrera, Cordoba, Argentina.

Factory: Ruta Nacional Nro 158 Km. 249. C.P 5805
Carnerillo, Cordoba, Argentina.

Email: peanuts@maniagro.com

www.maniagroargentina.com.ar
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